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Introduction

The Occupational Information Network (O*NET) is the nation’s primary occupational
database, developed under the sponsorship of the U.S. Department of Labor (DOL). It
provides comprehensive information on worker attributes, job characteristics, and skill
requirements encompassing more than 900 occupations that cover over 55,000 jobs
across the U.S. economy (National Center for O*NET Development, 2025). Central to
O*NET is the Job Zone framework, which organizes occupations by the level of
education, experience, and training required for successful performance (Peterson et
al., 1995; Rivkin & Craven, 2021). Job Zones help users of the O*NET system
understand the preparation necessary for occupations which can help in many
workforce activities including career exploration, workforce and economic policy,
training programs, career ladders, hiring criteria, job analyses, and job postings. This
paper describes the original five-level Job Zone system and its transition to a four-level
system in response to the declining numbers the low skilled Job Zone 1 occupations in
the national economy (National Center for O*NET Development, 2025). The new job
zone categories will be implemented in the 30.2 database release in February 2026.

Overview of the Job Zone Framework

The Job Zone framework categorizes occupations based on their preparation
requirements (Rivkin & Craven, 2021). The original five-level Job Zone classification
system was developed to reflect the world of work in the late 1990s (Oswald, Campbell,
McLoy, Rivkin, & Lewis, 1999). By examining preparation requirements such as
education, training, and work experience, five levels were identified that reasonably
distributed occupations into the following five meaningful groups:

» Job Zone 1 — Little or no preparation needed: typically requiring a high school diploma
or less and short-term training (e.g., dishwashers, farmworkers).

» Job Zone 2 — Some preparation needed: generally requiring a high school diploma and
several months of training (e.g., retail sales workers, security guards).

+ Job Zone 3 — Medium preparation needed: vocational training, associate degree, or
prior work experience (e.g., electricians, medical assistants).

 Job Zone 4 — Considerable preparation needed: usually a bachelor's degree and
several years of experience (e.g., teachers, accountants, and auditors).

 Job Zone 5 — Extensive preparation needed: advanced or professional degrees and
extensive experience (e.g., surgeons, lawyers).

Appendix A provides the complete definitions for the five-level Job Zone Classification
system.
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Increasing Skill requirements of Occupations and the Decline of Job Zone One
Occupations

Over the past two decades, the world of work has changed dramatically, as have the
requirements for successfully performing many occupations. Individuals with lower
levels of education now face a shrinking pool of job opportunities (Binder, 2019; Fast
Company, 2024). Many lower-skilled occupations are at high risk of automation, further
constraining employment prospects for this group (Bureau of Labor Statistics [BLS],
2022, 2024). In contrast, demand for higher-skilled workers continues to rise and is
projected to strengthen in the coming years (BLS, 2024; Carnevale, Smith, & Gulish,
2023, 2024; Fordham Institute, 2022). This trend toward upskilling is reflected in O*NET
data, which show that the number of occupations classified in Job Zone 1 has declined
by more than 70% over the past 20 years (National Center for ONET Development,
2003, 2023). In response to these labor market shifts, the Job Zone classification
system has been updated to a four-level structure that more accurately captures the
widespread upskilling of occupations (National Center for O*NET Development, 2025).

Several labor market forces help explain this trend (Autor, 2010, 2015; Bureau of Labor
Statistics, 2022, 2025; Fang, 2024; MIT News, 2020):

e Technological Advancement and Automation: Routine and repetitive tasks
common in Job Zone 1 occupations have increasingly been automated through
robotics, self-checkout systems, and artificial intelligence (Acemoglu & Restrepo,
2019; Dizikes, 2022; MIT News, 2020). This automation has significantly reduced
the need for human labor in many low-skill roles, as machines can perform tasks
more efficiently, accurately, and cost-effectively. As a result, many entry-level
positions that once required minimal preparation have disappeared or changed in
nature.

¢ Rising Skill Expectations: Employers now expect even entry-level workers to
possess digital literacy, strong communication abilities, and problem-solving skills
(Autor, 2015; Kali & Liu, 2021). This shift reflects the increasing complexity of
workplace technologies and the growing importance of teamwork and
adaptability. Even traditionally low-skill jobs often involve digital tools or customer
interaction, raising the baseline qualifications for new hires.

e Regulatory and Safety Requirements: Expanding regulatory standards and
mandatory certifications (e.g., OSHA compliance, food handling credentials)
have raised preparation requirements for many occupations (Bureau of Labor
Statistics [BLS], 2022, 2025). These requirements ensure workplace safety and
quality standards but also create new barriers to entry for workers without formal
training or credentials. As regulations become more stringent, employers
increasingly prioritize candidates who already possess the necessary
certifications.

National Center for O*NET Development 4



e Economic Shifts: The long-term shift away from agriculture and manufacturing
toward service, healthcare, and knowledge-based industries has reduced the
number of traditional Job Zone 1 opportunities (Acemoglu & Restrepo, 2019;
Autor, 2010). This structural transformation means that many of the industries
that historically employed large numbers of low-skilled workers have declined,
while growing sectors demand more specialized skills and education. This
reallocation of labor demand has disproportionately affected workers without
postsecondary credentials.

e Educational Attainment: A more highly educated workforce enables employers
to raise hiring standards, which in turn reduces demand for Zone 1 occupations
(BLS, 2025; Fang, 2024). As the average level of education in the labor force
increases, employers can select workers with more qualifications even for roles
that previously required minimal education. This “upskilling” effect eliminates
many lower-preparation jobs or shifts them upward into higher job zones.

Updating the Job Zone Classification System
In response to these shifts, O*NET updated its classification system by consolidating
Job Zones 1 and 2 into a single category: Job Zone 1-2 (National Center for O*NET
Development, 2025). This reflects the reality that preparation requirements for many
former Zone 1 and 2 occupations overlap considerably. The updated framework now
consists of four levels:
» Job Zone 1-2 — Very little to some preparation needed.
» Job Zone 3 — Medium preparation needed.
» Job Zone 4 — Considerable preparation needed.
» Job Zone 5 — Extensive preparation needed.
Appendix B presents the complete definition of new Job Zone 1-2. As seen in Table 1,
the definitions for Job Zones 3, 4, and 5 have not changed in the updated four-level Job

Zone classification. Appendix C presents a complete list of Job Zone 1 and Job Zone 2
occupations that have been updated to new Job Zone 1-2.
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Table 1-Comparison of Original and Updated Job Zone Structures

Original Structure Updated Structure

Job Zone 1 — Little or no preparation Job Zone 1-2 — Very little to some
preparation

Job Zone 2 — Some preparation Job Zone 1-2 — Very little to some
preparation

Job Zone 3 — Medium preparation Job Zone 3 — Medium preparation

Job Zone 4 — Considerable Job Zone 4 — Considerable

preparation preparation

Job Zone 5 — Extensive preparation Job Zone 5 — Extensive preparation

Implications for Workforce Stakeholders

The updated Job Zone system carries important implications for stakeholders across
the workforce ecosystem:

Job Seekers: The revised framework offers clearer, data-informed pathways for
assessing individual career readiness and identifying occupations aligned with
existing skills, education, and experience levels. By providing refined distinctions
between entry-level and advanced roles, the updated system helps job seekers
make more informed decisions about training, credentialing, and career
transitions (Carnevale, Smith, & Strohl, 2013; National Center for O*NET
Development, 2025; Peck et al, 2021).

Employers: The new Job Zone classifications more accurately reflect modern
skill demands, particularly at the entry and semi-skilled levels, where automation
and digital literacy have reshaped occupational requirements. This alignment
supports better recruitment, workforce planning, and job design by connecting
competencies to evolving industry standards (Autor, 2010; Brynjolfsson &
McAfee, 2014; Deming & Silliman, 2024).

Educators and Policymakers: The system’s enhanced granularity provides data-
driven insights for curriculum development, credential mapping, and workforce
investment strategies. Educators can design programs that more closely match
labor market realities, while policymakers gain clearer evidence for shaping
pathways into high-demand occupations (Autor, 2010; National Center for
O*NET Development, 2025; Peck et al, 2021).
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e Researchers and Developers: Enhanced consistency across O*NET applications
and APIs (National Center for O*NET Development, 2025).

Conclusion

O*NET’s Job Zone framework is an evolving system that adapts to reflect changes in
the economy and world of work. The decline of Zone 1 occupations and the
consolidation into Job Zone 1-2 demonstrate the impact of technological, economic,
and educational forces shaping labor market opportunities (Fang, 2024). These updates
strengthen O*NET’s role as a trusted resource for connecting education, work
preparation, and career development in a rapidly changing economy.
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Job Zone One: Little or No Preparation Needed

Education
Some of these occupations may require a high school diploma or GED certificate.

Related Experience
Little or no previous work-related skill, knowledge, or experience is needed for
these occupations. For example, a person can become a waiter or waitress even
if he/she has never worked before.

Job Training
Employees in these occupations need anywhere from a few days to a few months
of training. Usually, an experienced worker could show you how to do the job.

Job Zone Examples
These occupations involve following instructions and helping others. Examples
include agricultural equipment operators, dishwashers, floor sanders and
finishers, landscaping and groundskeeping workers, logging equipment
operators, baristas, and maids and housekeeping cleaners.

SVP Range
(Below 4.0)

Job Zone Two: Some Preparation Needed

Education
These occupations usually require a high school diploma.

Related Experience
Some previous work-related skill, knowledge, or experience is usually needed.
For example, a teller would benefit from experience working directly with the
public.

Job Training
Employees in these occupations need anywhere from a few months to one year
of working with experienced employees. A recognized apprenticeship program
may be associated with these occupations.

Job Zone Examples
These occupations often involve using your knowledge and skills to help others.
Examples include orderlies, counter and rental clerks, customer service
representatives, security guards, upholsterers, and dental laboratory technicians.

SVP Range
(4.0 to < 6.0)
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Job Zone Three: Medium Preparation Needed

Education
Most occupations in this zone require training in vocational schools, related on-
the-job experience, or an associate's degree.

Related Experience
Previous work-related skill, knowledge, or experience is required for these
occupations. For example, an electrician must have completed three or four
years of apprenticeship or several years of vocational training, and often must
have passed a licensing exam, to perform the job.

Job Training
Employees in these occupations usually need one or two years of training
involving both on-the-job experience and informal training with experienced
workers. A recognized apprenticeship program may be associated with these
occupations.

Job Zone Examples
These occupations usually involve using communication and organizational skills
to coordinate, supervise, manage, or train others to accomplish goals. Examples
include hydroelectric production managers, desktop publishers, agricultural
technicians, barbers, court reporters and simultaneous captioners, and medical
assistants.

SVP Range
(6.0 to < 7.0)

Job Zone Four: Considerable Preparation Needed

Education
Most of these occupations require a four-year bachelor's degree, but some do
not.

Related Experience
A considerable amount of work-related skill, knowledge, or experience is needed
for these occupations. For example, an accountant must complete four years of
college and work for several years in accounting to be considered qualified.

Job Training
Employees in these occupations usually need several years of work-related
experience, on-the-job training, and/or vocational training.

Job Zone Examples
Many of these occupations involve coordinating, supervising, managing, or
training others. Examples include real estate brokers, sales managers, database
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administrators, graphic designers, conservation scientists, art directors, and cost
estimators.

SVP Range
(7.0 to < 8.0)

Job Zone Five: Extensive Preparation Needed

Education
Most of these occupations require graduate school. For example, they may
require a master's degree, and some require a Ph.D., M.D., or 1J.D. (law degree).

Related Experience
Extensive skill, knowledge, and experience are needed for these occupations.
Many require more than five years of experience. For example, surgeons must
complete four years of college and an additional five to seven years of
specialized medical training to be able to do their job.

Job Training
Employees may need some on-the-job training, but most of these occupations
assume that the person will already have the required skills, knowledge, work-
related experience, and/or training.

Job Zone Examples
These occupations often involve coordinating, training, supervising, or managing
the activities of others to accomplish goals. Very advanced communication and
organizational skills are required. Examples include pharmacists, lawyers,
astronomers, biologists, clergy, physician assistants, and veterinarians.

SVP Range
(8.0 and above)
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Job Zone 1-2: Very Little to Some Preparation Needed

Education
Usually requires a high school diploma or GED, though some occupations may
not.

Related Experience
Some occupations may need little or no previous experience; others require
several months to a year of experience. For example, landscaping and grounds
keeper workers might require very little training or previous experience, while
agricultural equipment operators can benefit from on-the job training.

Job Training
Ranges from a few days to one year of on-the-job training.

Job Zone Examples
These occupations involve following instructions and often involve using your
knowledge and skills to help others. Examples include dishwashers, landscaping
and groundskeeping workers, counter and rental clerks, dental laboratory
technicians, and security guards.

SVP Range
(Below 6.0)
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Original Job Zone 1 Occupations Transitioned to Job Zone 1-2

O*NET-SOC

Code

O*NET-SOC Title

45-2091.00

Agricultural Equipment Operators

39-3091.00

Amusement and Recreation Attendants

35-3023.01

Baristas

47-2051.00

Cement Masons and Concrete Finishers

53-7011.00

Conveyor Operators and Tenders

35-2011.00

Cooks, Fast Food

51-9031.00

Cutters and Trimmers, Hand

47-5011.00

Derrick Operators, Oil and Gas

35-9011.00

Dining Room and Cafeteria Attendants and Bartender Helpers

35-9021.00

Dishwashers

41-9091.00

Door-to-Door Sales Workers, News and Street Vendors, and Related Workers

45-4021.00

Fallers

45-2092.00

Farmworkers and Laborers, Crop, Nursery, and Greenhouse

35-3023.00

Fast Food and Counter Workers

45-3031.00

Fishing and Hunting Workers

47-2043.00

Floor Sanders and Finishers

45-2041.00

Graders and Sorters, Agricultural Products

47-3014.00

Helpers--Painters, Paperhangers, Plasterers, and Stucco Masons

35-9031.00

Hosts and Hostesses, Restaurant, Lounge, and Coffee Shop

37-3011.00

Landscaping and Groundskeeping Workers

51-6011.00

Laundry and Dry-Cleaning Workers

45-4022.00

Logging Equipment Operators

37-2012.00

Maids and Housekeeping Cleaners

51-3022.00

Meat, Poultry, and Fish Cutters and Trimmers

51-9123.00

Painting, Coating, and Decorating Workers

47-2151.00

Pipelayers

47-2161.00

Plasterers and Stucco Masons

51-6021.00

Pressers, Textile, Garment, and Related Materials

47-5051.00

Rock Splitters, Quarry

47-5071.00

Roustabouts, Oil and Gas

47-4071.00

Septic Tank Servicers and Sewer Pipe Cleaners

51-6051.00

Sewers, Hand

51-6031.00

Sewing Machine Operators
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Original Job Zone 2 Occupations Transitioned to Job Zone 1-2

O*NET-SOC
Code

O*NET-SOC Title

27-2011.00

Actors

51-9191.00

Adhesive Bonding Machine Operators and Tenders

45-2011.00

Agricultural Inspectors

53-1041.00

Aircraft Cargo Handling Supervisors

53-6032.00

Aircraft Service Attendants

51-2011.00

Aircraft Structure, Surfaces, Rigging, and Systems Assemblers

53-3011.00

Ambulance Drivers and Attendants, Except Emergency Medical Technicians

45-2021.00

Animal Breeders

39-2021.00

Animal Caretakers

33-9011.00

Animal Control Workers

39-2011.00

Animal Trainers

27-2021.00

Athletes and Sports Competitors

53-6031.00

Automotive and Watercraft Service Attendants

49-3021.00

Automotive Body and Related Repairers

49-3022.00

Automotive Glass Installers and Repairers

39-6011.00

Baggage Porters and Bellhops

51-3011.00

Bakers

35-3011.00

Bartenders

49-3091.00

Bicycle Repairers

43-3011.00

Bill and Account Collectors

51-8099.01

Biofuels Processing Technicians

51-8013.03

Biomass Plant Technicians

47-2011.00

Boilermakers

47-2021.00

Brick masons and Block masons

53-6011.00

Bridge and Lock Tenders

53-3051.00

Bus Drivers, School

53-3052.00

Bus Drivers, Transit and Intercity

51-3021.00

Butchers and Meat Cutters

51-7011.00

Cabinetmakers and Bench Carpenters

43-5011.00

Cargo and Freight Agents

47-2031.00

Carpenters

47-2041.00

Carpet Installers

41-2011.00

Cashiers

51-9011.00

Chemical Equipment Operators and Tenders

51-8091.00

Chemical Plant and System Operators

39-9011.00

Childcare Workers

53-7061.00

Cleaners of Vehicles and Equipment

51-9192.00

Cleaning, Washing, and Metal Pickling Equipment Operators and Tenders

51-9124.00

Coating, Painting, and Spraying Machine Setters, Operators, and Tenders

51-2021.00

Coil Winders, Tapers, and Finishers

49-9091.00

Coin, Vending, and Amusement Machine Servicers and Repairers

51-9161.00

Computer Numerically Controlled Tool Operators

51-9162.00

Computer Numerically Controlled Tool Programmers

39-6012.00

Concierges

47-2061.00

Construction Laborers
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47-5041.00

Continuous Mining Machine Operators

35-2012.00

Cooks, Institution and Cafeteria

35-2014.00

Cooks, Restaurant

35-2015.00

Cooks, Short Order

51-9193.00

Cooling and Freezing Equipment Operators and Tenders

33-3012.00

Correctional Officers and Jailers

43-4021.00

Correspondence Clerks

39-3092.00

Costume Attendants

41-2021.00

Counter and Rental Clerks

43-5021.00

Couriers and Messengers

43-4031.00

Court, Municipal, and License Clerks

43-4041.00

Credit Authorizers, Checkers, and Clerks

39-4012.00

Crematory Operators

33-9091.00

Crossing Guards and Flaggers

51-9021.00

Crushing, Grinding, and Polishing Machine Setters, Operators, and Tenders

43-4051.00

Customer Service Representatives

51-9032.00

Cutting and Slicing Machine Setters, Operators, and Tenders

51-4031.00

Cutting, Punching, and Press Machine Setters, Operators, and Tenders, Metal
and Plastic

43-9021.00

Data Entry Keyers

41-9011.00

Demonstrators and Product Promoters

51-9081.00

Dental Laboratory Technicians

27-2091.00

Disc Jockeys, Except Radio

43-5032.00

Dispatchers, Except Police, Fire, and Ambulance

53-7031.00

Dredge Operators

51-4032.00

Drilling and Boring Machine Tool Setters, Operators, and Tenders, Metal and
Plastic

53-3031.00

Driver/Sales Workers

47-2081.00

Drywall and Ceiling Tile Installers

47-5023.00

Earth Drillers, Except Oil and Gas

51-2022.00

Electrical and Electronic Equipment Assemblers

49-9051.00

Electrical Power-Line Installers and Repairers

51-2023.00

Electromechanical Equipment Assemblers

31-9099.02

Endoscopy Technicians

51-2031.00

Engine and Other Machine Assemblers

51-9194.00

Etchers and Engravers

47-5022.00

Excavating and Loading Machine and Dragline Operators, Surface Mining

47-5032.00

Explosives Workers, Ordnance Handling Experts, and Blasters

51-4021.00

Extruding and Drawing Machine Setters, Operators, and Tenders, Metal and
Plastic

51-6091.00

Extruding and Forming Machine Setters, Operators, and Tenders, Synthetic and
Glass Fibers

51-9041.00

Extruding, Forming, Pressing, and Compacting Machine Setters, Operators, and
Tenders

13-1074.00

Farm Labor Contractors

45-2093.00

Farmworkers, Farm, Ranch, and Aquacultural Animals

47-4031.00

Fence Erectors
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51-2051.00

Fiberglass Laminators and Fabricators

43-4071.00

File Clerks

39-1014.00

First-Line Supervisors of Entertainment and Recreation Workers, Except
Gambling Services

35-1012.00

First-Line Supervisors of Food Preparation and Serving Workers

39-1013.00

First-Line Supervisors of Gambling Services Workers

53-1042.00

First-Line Supervisors of Helpers, Laborers, and Material Movers, Hand

37-1011.00

First-Line Supervisors of Housekeeping and Janitorial Workers

33-1012.00

First-Line Supervisors of Police and Detectives

41-1011.00

First-Line Supervisors of Retail Sales Workers

33-1091.00

First-Line Supervisors of Security Workers

53-2031.00

Flight Attendants

47-2042.00

Floor Layers, Except Carpet, Wood, and Hard Tiles

27-1023.00

Floral Designers

51-3091.00

Food and Tobacco Roasting, Baking, and Drying Machine Operators and Tenders

51-3092.00

Food Batchmakers

51-3093.00

Food Cooking Machine Operators and Tenders

35-2021.00

Food Preparation Workers

35-3041.00

Food Servers, Nonrestaurant

11-9051.00

Food Service Managers

45-4011.00

Forest and Conservation Workers

51-4022.00

Forging Machine Setters, Operators, and Tenders, Metal and Plastic

51-4071.00

Foundry Mold and Coremakers

43-5011.01

Freight Forwarders

39-4021.00

Funeral Attendants

51-9051.00

Furnace, Kiln, Oven, Drier, and Kettle Operators and Tenders

51-7021.00

Furniture Finishers

39-3012.00

Gambling and Sports Book Writers and Runners

43-3041.00

Gambling Cage Workers

41-2012.00

Gambling Change Persons and Booth Cashiers

39-3011.00

Gambling Dealers

11-9071.00

Gambling Managers

33-9031.00

Gambling Surveillance Officers and Gambling Investigators

53-7071.00

Gas Compressor and Gas Pumping Station Operators

51-8092.00

Gas Plant Operators

49-9099.01

Geothermal Technicians

51-9195.04

Glass Blowers, Molders, Benders, and Finishers

47-2121.00

Glaziers

51-9022.00

Grinding and Polishing Workers, Hand

51-4033.00

Grinding, Lapping, Polishing, and Buffing Machine Tool Setters, Operators, and
Tenders, Metal and Plastic

51-4191.00

Heat Treating Equipment Setters, Operators, and Tenders, Metal and Plastic

53-3032.00

Heavy and Tractor-Trailer Truck Drivers

47-3011.00

Helpers--Brickmasons, Blockmasons, Stonemasons, and Tile and Marble Setters

47-3012.00

Helpers--Carpenters

47-3013.00

Helpers--Electricians

47-5081.00

Helpers--Extraction Workers
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49-9098.00

Helpers--Installation, Maintenance, and Repair Workers

47-3015.00

Helpers--Pipelayers, Plumbers, Pipefitters, and Steamfitters

51-9198.00

Helpers--Production Workers

47-3016.00

Helpers--Roofers

47-4051.00

Highway Maintenance Workers

53-7041.00

Hoist and Winch Operators

49-9031.00

Home Appliance Repairers

31-1121.00

Home Health Aides

43-4081.00

Hotel, Motel, and Resort Desk Clerks

53-7051.00

Industrial Truck and Tractor Operators

51-9061.00

Inspectors, Testers, Sorters, Samplers, and Weighers

47-2131.00

Insulation Workers, Floor, Ceiling, and Wall

47-2132.00

Insulation Workers, Mechanical

43-9041.00

Insurance Claims and Policy Processing Clerks

53-7062.00

Laborers and Freight, Stock, and Material Movers, Hand

51-4034.00

Lathe and Turning Machine Tool Setters, Operators, and Tenders, Metal and
Plastic

51-4192.00

Layout Workers, Metal and Plastic

43-4121.00

Library Assistants, Clerical

33-9092.00

Lifeguards, Ski Patrol, and Other Recreational Protective Service Workers

53-3033.00

Light Truck Drivers

47-5044.00

Loading and Moving Machine Operators, Underground Mining

39-3093.00

Locker Room, Coatroom, and Dressing Room Attendants

49-9094.00

Locksmiths and Safe Repairers

53-4011.00

Locomotive Engineers

45-4023.00

Log Graders and Scalers

53-7063.00

Machine Feeders and Offbearers

43-9051.00

Mail Clerks and Mail Machine Operators, Except Postal Service

39-5092.00

Manicurists and Pedicurists

49-9095.00

Manufactured Building and Mobile Home Installers

49-9011.00

Mechanical Door Repairers

31-9093.00

Medical Equipment Preparers

43-6013.00

Medical Secretaries and Administrative Assistants

51-4051.00

Metal-Refining Furnace Operators and Tenders

43-5041.00

Meter Readers, Utilities

51-4035.00

Milling and Planing Machine Setters, Operators, and Tenders, Metal and Plastic

49-9044.00

Millwrights

51-9023.00

Mixing and Blending Machine Setters, Operators, and Tenders

41-9012.00

Models

51-9195.00

Molders, Shapers, and Casters, Except Metal and Plastic

51-4072.00

Molding, Coremaking, and Casting Machine Setters, Operators, and Tenders,
Metal and Plastic

39-3021.00

Motion Picture Projectionists

53-5022.00

Motorboat Operators

51-4081.00

Multiple Machine Tool Setters, Operators, and Tenders, Metal and Plastic

39-9011.01

Nannies

17-3029.01

Non-Destructive Testing Specialists
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43-9061.00

Office Clerks, General

43-9071.00

Office Machine Operators, Except Computer

47-2073.00

Operating Engineers and Other Construction Equipment Operators

51-9083.00

Ophthalmic Laboratory Technicians

43-4151.00

Order Clerks

31-1132.00

Orderlies

49-3053.00

Outdoor Power Equipment and Other Small Engine Mechanics

51-9111.00

Packaging and Filling Machine Operators and Tenders

53-7064.00

Packers and Packagers, Hand

47-2141.00

Painters, Construction and Maintenance

51-9196.00

Paper Goods Machine Setters, Operators, and Tenders

47-2142.00

Paperhangers

53-6021.00

Parking Attendants

33-3041.00

Parking Enforcement Workers

41-2022.00

Parts Salespersons

53-6061.00

Passenger Attendants

47-2071.00

Paving, Surfacing, and Tamping Equipment Operators

31-1122.00

Personal Care Aides

37-2021.00

Pest Control Workers

37-3012.00

Pesticide Handlers, Sprayers, and Applicators, Vegetation

51-8093.00

Petroleum Pump System Operators, Refinery Operators, and Gaugers

31-9095.00

Pharmacy Aides

51-9151.00

Photographic Process Workers and Processing Machine Operators

31-2022.00

Physical Therapist Aides

47-2072.00

Pile Driver Operators

51-4193.00

Plating Machine Setters, Operators, and Tenders, Metal and Plastic

43-5051.00

Postal Service Clerks

43-5052.00

Postal Service Mail Carriers

43-5053.00

Postal Service Mail Sorters, Processors, and Processing Machine Operators

11-9131.00

Postmasters and Mail Superintendents

51-4052.00

Pourers and Casters, Metal

51-8013.00

Power Plant Operators

51-5113.00

Print Binding and Finishing Workers

51-5112.00

Printing Press Operators

43-3061.00

Procurement Clerks

43-5061.00

Production, Planning, and Expediting Clerks

31-1133.00

Psychiatric Aides

43-5031.00

Public Safety Telecommunicators

53-7072.00

Pump Operators, Except Wellhead Pumpers

49-3043.00

Rail Car Repairers

53-4013.00

Rail Yard Engineers, Dinkey Operators, and Hostlers

47-4061.00

Rail-Track Laying and Maintenance Equipment Operators

53-4022.00

Railroad Brake, Signal, and Switch Operators and Locomotive Firers

53-4031.00

Railroad Conductors and Yardmasters

43-4171.00

Receptionists and Information Clerks

49-3092.00

Recreational Vehicle Service Technicians

53-7062.04

Recycling and Reclamation Workers
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53-1042.01

Recycling Coordinators

49-9045.00

Refractory Materials Repairers, Except Brick masons

53-7081.00

Refuse and Recyclable Material Collectors

47-2171.00

Reinforcing Iron and Rebar Workers

43-4181.00

Reservation and Transportation Ticket Agents and Travel Clerks

33-9099.02

Retail Loss Prevention Specialists

41-2031.00

Retail Salespersons

49-9096.00

Riggers

51-4023.00

Rolling Machine Setters, Operators, and Tenders, Metal and Plastic

47-5043.00

Roof Bolters, Mining

47-2181.00

Roofers

47-5012.00

Rotary Drill Operators, Oil and Gas

53-5011.00

Sailors and Marine Oilers

41-3091.00

Sales Representatives of Services, Except Advertising, Insurance, Financial
Services, and Travel

51-7041.00

Sawing Machine Setters, Operators, and Tenders, Wood

33-9094.00

School Bus Monitors

43-6014.00

Secretaries and Administrative Assistants, Except Legal, Medical, and Executive

33-9032.00

Security Guards

47-4091.00

Segmental Pavers

51-9141.00

Semiconductor Processing Technicians

51-9012.00

Separating, Filtering, Clarifying, Precipitating, and Still Machine Setters,
Operators, and Tenders

47-5013.00

Service Unit Operators, Oil and Gas

39-5093.00

Shampooers

47-2211.00

Sheet Metal Workers

43-5071.00

Shipping, Receiving, and Inventory Clerks

51-6041.00

Shoe and Leather Workers and Repairers

51-6042.00

Shoe Machine Operators and Tenders

53-3053.00

Shuttle Drivers and Chauffeurs

51-3023.00

Slaughterers and Meat Packers

47-2231.00

Solar Photovoltaic Installers

53-7065.00

Stockers and Order Fillers

51-9195.03

Stone Cutters and Carvers, Manufacturing

47-2022.00

Stonemasons

47-2221.00

Structural Iron and Steel Workers

51-2041.00

Structural Metal Fabricators and Fitters

53-4041.00

Subway and Streetcar Operators

43-2011.00

Switchboard Operators, Including Answering Service

51-6052.00

Tailors, Dressmakers, and Custom Sewers

53-7121.00

Tank Car, Truck, and Ship Loaders

47-2082.00

Tapers

53-3054.00

Taxi Drivers

51-2092.00

Team Assemblers

49-9052.00

Telecommunications Line Installers and Repairers

41-9041.00

Telemarketers

43-2021.00

Telephone Operators
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43-3071.00

Tellers

47-2053.00

Terrazzo Workers and Finishers

51-6061.00

Textile Bleaching and Dyeing Machine Operators and Tenders

51-6062.00

Textile Cutting Machine Setters, Operators, and Tenders

51-6063.00

Textile Knitting and Weaving Machine Setters, Operators, and Tenders

51-6064.00

Textile Winding, Twisting, and Drawing Out Machine Setters, Operators, and
Tenders

47-2044.00

Tile and Stone Setters

51-2061.00

Timing Device Assemblers and Adjusters

51-9197.00

Tire Builders

49-3093.00

Tire Repairers and Changers

23-2093.00

Title Examiners, Abstractors, and Searchers

51-4194.00

Tool Grinders, Filers, and Sharpeners

33-9093.00

Transportation Security Screeners

53-6051.07

Transportation Vehicle, Equipment and Systems Inspectors, Except Aviation

39-7012.00

Travel Guides

37-3013.00

Tree Trimmers and Pruners

27-2023.00

Umpires, Referees, and Other Sports Officials

51-6093.00

Upholsterers

39-3031.00

Ushers, Lobby Attendants, and Ticket Takers

31-9096.00

Veterinary Assistants and Laboratory Animal Caretakers

35-3031.00

Waiters and Waitresses

51-8031.00

Water and Wastewater Treatment Plant and System Operators

47-4099.03

Weatherization Installers and Technicians

43-5111.00

Weighers, Measurers, Checkers, and Samplers, Recordkeeping

51-4121.00

Welders, Cutters, Solderers, and Brazers

51-4122.00

Welding, Soldering, and Brazing Machine Setters, Operators, and Tenders

53-7073.00

Wellhead Pumpers

51-7042.00

Woodworking Machine Setters, Operators, and Tenders, Except Sawing

43-9022.00

Word Processors and Typists
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